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^-AGREEMENT
1971-1973
Between
THE KROGER COMPANY
(PITTSBURGH STORES)
and
THE AMALGAMATED FOOD 
EMPLOYEES UNION 
LOCAL 590
Aff i l i ated with the
Amalgamated Meat Cutters and Butcher 
Workmen of North America
Affiliated with the A F L -C IO
"Your attention is called to the 
following labor agreement be­
tween The Kroger Company and 
The Amalgamated Food Em­
ployees Union, Local No. 590. 
This agreement sets forth terms 
and conditions of employment, 
a pledge of efficiency and co­
operation and mutual obliga­
tions. The management will not 
recognize any other collective 
bargaining agency nor enter 
into any other agreement set­
ting forth hours, wages and 
conditions of employment as 
herein defined during the life 
of this agreement. The manage­
ment requests that you examine 
this agreement carefully."
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AGREEMENT
This A greem ent, dated  N ovem ber 5 ,1971 , 
is betw een The K roger Co. of P ittsburgh, 
County of A llegheny, S tate of P en n sy lv a­
nia; Columbus, Ohio, C ounty of T ran k lm , 
S tate of Ohio; and Cleveland, Ohio, County 
of Cuyahoga, S tate of Ohio, herein after 
designated as th e  “E m ployer,” and the 
A m algam ated Food Em ployees Union, Lo­
cal No. 590, A.M.C. &  B.W. of N.A., a ffil­
ia ted  w ith  th e  A.F.L.-C.I.O., herein after 
designated as th e  “U nion.”
Art icle I.
I N T E N T  A N D  P U R P O S E
The Em ployer and th e  U nion each rep ­
resen t th a t th e  purpose and  in te n t of this 
A greem ent is to  prom ote cooperation and 
harm ony, to recognize m u tu a l interests, to 
provide a channel through w hich inform a­
tion and problem s m ay b e transm itted  
from  one to th e  other, to form ulate ru les to 
govern th e  relationship  betw een th e  Union 
and th e  Em ployer, to prom ote efficiency 
and service, and to set fo rth  h erein  the 
basic agreem ents covering ra tes  of pay, 
hours or w ork and conditions of em ploy­
m ent.
Art icle II.
C O V E R A G E
T he Union shall be th e  exclusive b arg a in ­
ing agency for all store em ployees, exclud­
ing store m anagers and co-m anagers in  the 
E m ployer’s stores cu rren tly  operated by 
th e  P ittsb u rg h  Division; Jefferson, Belm ont 
and H ancock Counties, Ohio; M arshall,
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Brooke and W etzel Counties, W est V irgi­
nia; L aw rence County, P ennsylvania and 
m eat d ep artm en t em ployees, excluding 
grocerp d ep artm en t em ployees, in G rove 
City, P ennsylvania.
Art icle I I I .
M A N A G E M E N T  R I G H T S
A. The m anagem ent of th e  business and 
the direction of th e  w orking forces, includ-
y'tY) ing th e  rig h t to h ire  or discharge for 
<§y proper cause, and  th e  rig h t to relieve em - 
A  ployees from  th e ir  w ork  because of lack of 
w ork or for o th er pro p er reasons is vested 
solely in  th e  Em ployer. Such rig h t w ill 
not be used for th e  purpose of discrim ina­
tion against any  m em ber of th e  Union.
B. A ny em ployee shall perform  w h a t­
ever store w ork  (e ith e r  m eat or g rocery ) 
th a t th e  store m anager or zone m anager 
m ay assign to  him  on th e  store prem ises, 
in th e  store park in g  area, w h eth er priv ate  
or public p ark in g  area, w ith  th e  u n d e r­
standing th a t w hen an  em ployee is a s ­
signed to a job paying a lesser rate , he 
w ill be entitled  to  his reg u lar ra te  of pay 
unless he has been perm an en tly  tra n s- 
fered to a low er ra te d  job.
Art icle IV.
S H O P  C O N D I T I O N
A. I t  shall be a condition of em ploym ent 
th a t all em ployees of th e  Em ployer cov­
ered by this A greem ent w ho are  m em bers 
of th e  Union in  good standing  on th e  ex e­
cution d ate of this A greem ent shall rem ain  
m em pers in  good standing and  those w ho
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are not m em bers on th e  execution date of 
this A greem ent shall on th e  th irty -firs t 
(3 1 s t) day follow ing the execution date of 
this A greem ent become and rem ain  m em ­
bers in good standing in  th e  Union. It 
shall also be a condition of em ploym ent 
th a t all em ployees covered by this A gree­
m ent and h ired  on or afte r its execution 
date shall on th e  th ir ty -firs t (3 1 s t) day 
follow ing th e  beginning of such em ploy­
m ent, become and rem ain  m em bers in 
good standing in th e  Union. The Em ployer 
m ay secure new  em ployees from  any 
source w hatsoever. D uring the first th irty  
(3 0 ) days of em ploym ent, a new  em ployee\ 
shall be on a tr ia l basis and m ay be d is­
charged a t the discretion of th e  Em ployer.
B. The E m ployer agrees th a t it w ill d e­
duct Union initiation fees, uniform  assess­
m ents and dues from  th e pay of em ployees 
who are  m em bers of th e  U nion and who 
individually and v o luntarily  certify  in 
w riting  authorization for such deductions. 
Such deductions shall be m ade eith er once 
p er m onth or tw ice p er m onth as agreed 
by th e  Em ployer and th e  U nion (b u t in no 
case m ore th a n  two (2 )  deductions per em ­
ployee p er m o n th ) and  th e  to tal am ount 
deducted in such m onth shall be paid to 
th e  S ecre tary -T reasu rer of the Union once 
per m onth.
Art icle V.
D I S P U T E  P R O C E D U R E
A. The Union shall have th e  rig h t to 
designate a store stew ard  and an alternate, 
w hen necessary, to handle such Union
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%business as m ay from  tim e to tim e be dele­
gated to them  by th e  U nion executive 
board and  to  h an d le disputes and  com ­
plain ts th a t arise over th e  in te rp re ta tio n  or 
application of th e  ru les as specified in  this 
A greem ent. A ny dispute over th e  in te r-  y A 
p retation  or application of th e  term s of this 
A greem ent m ay become th e  subject of con­
ference as follows:
1. B etw een th e aggrieved em ployee (if  
av a ila b le ), th e  store stew ard  and the 
store m anager.
2. In  th e  event of fa ilu re  to ad ju st the 
com plaint, th e  Union d istric t business 
agent shall discuss i t  w ith  th e  zone 
m anager.
3. In  th e  event of failu re  to ad ju st the 
com plaint in  S tep 2, th e  U inon d istrict 
business agent and an official of the 
U nion shall discuss i t  w ith  th e  zone 
m anager and th e  p ersonnel m anager.
4. If th is discussion fails to  b rin g  about 
a satisfactory  settlem ent, th e  com ­
p lain t shall be re ferre d  to  th e  P re si­
d en t of the U nion w ho w ill discuss it 
w ith  th e  divisional Vice P resident.
5. In  th e  event th a t this m eeting fails to 
settle  satisfactorily  th e  com plaint, it 
m ay be re ferre d  to th e  B oard of A rb i­
tration.
B. T he B oard of A rbitration  w ill consist 
of one (1 )  person appointed by th e  E m ­
ployer and  one (1 )  person appointed by C/ 
the rep resentatives of th e  Union. Said two 
(2 )  persons shall w ith in  tw o (2 )  days after 
disagreem ent req u est th e  D irector of the
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F ederal M ediation and  Conciliation S erv ­
ice to furnish  a panel of arb itra to rs  from  
w hich th e  th ird  a rb itra to r  shall be chosen 
and th e  decision of th e  m ajo rity  shall be 
binding on th e  Em ployer, th e  U nion and 
th e  em ployee. The expenses of th e  th ird  
a rb itra to r  shall be shared  equally  by the 
parties hereto.
C. The Em ployer m ay a t any tim e d is­
charge any w o rk er for proper cause. The 
Union, if it w ishes to  contest the discharge, 
shall file a w ritte n  com plaint w ith  th e  E m ­
ployer n ot la te r  th a n  ten  (1 0 ) calendar 
days afte r th e  discharge, asserting  th a t the 
discharge w as im proper. Such com plaint 
m ust be tak en  up w ith in  tw o (2 )  w eeks for 
adjustm ent, and if th e  Union and  th e  E m ­
ployer fail to  agree w ith in  fo rty -eig h t (4 8 ) 
hours, it  m ay be re ferre d  w ith in  tw en ty - 
four (2 4 ) hours to  th e  B oard of A rb itra ­
tion. Should th e  B oard of A rb itra tio n  d e­
term ine th a t it w as an  u n fair  discharge, th e  
E m ployer shall re in sta te  th e  em ployee in 
accordance w ith  th e  findings of the Board. 
T he U nion agrees to  cooperate in  correct­
ing inefficiencies of m em bers w hich m ight 
otherw ise necessitate discharge.
D . - l  In  th e  event of a grievance arising 
out of a lay -o ff or reduction of hours, the 
Em ployer w ill h av e no liability  u n til the 
grievance is filed.
D .-2 A ny claim s by em ployees about 
im proper scheduling m u st be filed  w ith  
th e  store m an ag er w ith in  tw en ty -fo u r (2 4 ) 
hours afte r th e  schedule is posted, if the 
em ployee is w orking  du rin g  th a t period, 
and, if  not, no la te r  th a n  th e  close of busi-
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ness S atu rd ay  of th a t w eek, or th e  em ­
ployee w aives any  rig h t to  file a grievance.
E. A t any step in  th e  grievance proce­
dure, th e  E xecutive B oard of th e  Local 
Union shall h av e th e  fin al au th o rity  in  r e ­
spect to  any  aggrieved em ployee covered 
by  th is A greem ent, to  decline to process a 
grievance, com plaint, difficulty, o r dispute 
fu rth e r  if in  th e  jud g m en t of th e  E xecutive 
B oard such grievance lacks m erit o r lacks 
justification  u n d er th e  term s of th is A gree­
m ent or has been ad ju sted  or ju stified  u n ­
d er the term s of th is A greem ent to  the 
satisfaction of th e  U nion E xecutive Board.
F. I t  is understood and  agreed th a t all 
em ployees w ith in  th e  barg ain in g  u n it cov­
ered by th is A greem ent m u st exercise all 
of th e ir  rights, privileges o r necessary  p ro ­
cedures u n d er th e  contract, In tern atio n al 
and  D istrict U nion C onstitution, in  th e  se t­
tlem ent of any and all com plaints or griev ­
ances filed by such em ployees before ta k ­
ing any action outside of th e  scope of this 
A greem ent for th e  se ttlem en t of such 
grievances.
Art i cl e V I .
J O B  S E C U R I T Y  A N D  S E N I O R I T Y
A. T he E m ployer an d  th e  U nion m u tu ­
ally  agree th a t  i t  is th e ir  in te n t and  p u r­
pose to  m ain ta in  th e  sta tu s of p resen t fu ll­
tim e em ployees. T he effectuate th is policy, 
w hen it  becomes necessary to  change the 
status of a fu ll-tim e em ployee, e ith er by 
lay -o ff or reduction to  p a rt- tim e  status, 
th e  follow ing procedure shall be followed:
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1. T he rep resen tativ es of th e  Em ployer 
and th e  U nion shall m eet im m ediately 
to explore th e  possibilities for m ain ­
tain ing  th e  fu ll-tim e status of th e  em ­
ployee by  relocation in  an o th er store 
in  his seniority  area  w h ere  th e re  is a 
fu ll-tim e job  in  h is classification 
available. If  no such job is available 
in  his classification in  his seniority  
area, th e  sam e procedure w ill be fol­
low ed in  th e  m aster area  and finally 
in  th e  Division.
2. If  no fu ll-tim e job in  his classification 
is available or th e  em ployee refuses 
an  available job, he m ay exercise his 
seniority  in  accordance w ith  A rticle 
VI, “F .”
3. If he does n o t tak e  th e  job offered 
u n d er A rticle VI. “F ” o r his seniority  
does n ot en title  him  to a fu ll-tim e job, 
he shall receive available hours in  his 
store up to and  including th irty -tw o  
(3 2 ) hours p er w eek, and  his fu ll­
tim e benefits shall be m aintained  e x ­
cept th a t he shall be excluded from  
the provisions of A rticle X. “D ” and 
vacations and  holidays shall be p ro ­
ra te d  except w h ere  such em ployee 
w orks th irty -tw o  (3 2 ) hours in  a h o li­
day w eek. In  w eeks w hen fu ll-tim e 
w ork is available in  his store, he shall 
be scheduled fo r fo rty  (4 0 ) hours.
B. The U nion and  th e  E m ployer recog­
nize th e  need fo r p a rt- tim e  em ployees and 
m utually  agree to investigate and correct 
schedules w hen scheduling results in  the 
use of p a rt- tim e  em ployees w ith in  the
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sam e classification w h ere  one fu ll-tim e 
em ployee could be used, tak in g  into  con­
sideration th e  th ree  n ig h t restric tio n  on the 
use of fu ll-tim e em ployees. P a r t- tim e  em ­
ployees scheduled only on T hursday, F r i­
day and  S atu rd ay  o r those em ployees 
whose available hours are  beyond th e con­
tro l of th e  E m ployer h ave no claim s u n d er 
th is provision.
C. Seniority  shall be on a geographical 
area and m aster area  basis. The geograph­
ical areas shall be th e  areas previously 
agreed upon by  th e  Em ployer and the 
U nion or such changed areas as shall be 
m u tually  agreed upon by  th e  Em ployer 
and  the Union. A reas m ay be review ed 
each six (6 )  m onths by  th e  E m ployer and 
th e  Union.
D. Seniority  for p a rt- tim e  school em ­
ployees shall be on a store basis w ith in  
th e ir  own group, except as provided in 
A rticle VI ( I ) .  A school em ployee’s status 
shall n o t be changed u n til a fte r  O ctober 
1st of any year.
E. Seniority  for p a rt- tim e  em ployees 
holding o th er jobs shall be on a store basis 
and  only am ong other p a rt- tim e  em ployees 
holdting other jobs, except as provided in 
A rticle VI ( I ) .  Such em ployees shall be 
th e  f irs t laid off or reduced in  hours in  any 
case.
F. In  case of a reduction  or lay -o ff of a 
fu ll-tim e  em ployee, said em ployee m ay r e ­
place th e  least senior fu ll-tim e em ployee 
in th e  sam e classification or in  any  low er 
job classification w ith in  th e  em ployee’s 
store, or th e  least senior fu ll-tim e  em -
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ployee in  the sam e or a low er job classi­
fication in  th e  area, in  th e  m aster area or 
in th e  Division, providing the em ployee 
has th e  experience, ab ility  and physical 
qualifications to fill th e  job.
G. Any fu ll-tim e em ployee laid off or 
reduced in  classification due to lack of 
w ork  in  his seniority  area  and refuses re ­
location in the m aster or D ivision w ide 
area shall have his nam e placed in the 
D ivision-w ide pool and w ill be considered 
for any opening in th e  em ployee’s form er 
classification, first w ithin  his area and then 
in  any other area, based on his fu ll-tim e 
seniority  date.
H. F u ll-tim e em ployees shall have seni­
ority  over p art- tim e  em ployees.
I. If a p a rt- tim e  em ployee, including 
students and em ployees holding other jobs, 
is laid off due to  lack of w ork  for four (4 )  
consecutive w eeks or w ould be laid off 
due to a store closing, th a t em ployee m ay 
replace th e  least senior p a rt- tim e  em ployee 
in th e  area, provided th e  em ployee has the 
seniority  to do so and can w ork  the sched­
ule of th a t employee.
J . Prom otions, tran sfers from  one type.<>^»' 
of w ork to th e  other, tran sfers from  one 
store to another, apprentice training, or r e ­
train in g  for any jobs, shall be based on 
fitness and ability  w ith  seniority  a factor 
w hen all o ther things are  approxim ately  
equal. Senior em ployees shall have the Z )  
r ig h t to dem onstrate th e ir fitness and ab il- Z  
ity  w hen bidding for dep artm en t h e a d •' i 
training. P erm an en t prom otions to d ep a rt- ■ 
m en t h ead  shall be on th e  M aster A rea
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basis. An em ployee refusing a tran sfer 
designated to  tra in  him  fo r th a t d e p a rt­
m ent head opening shall w aive considera­
tion for such prom otion by his refusal. On 
tem porary  prom otions, th e  E m ployer shall 
h ave the rig h t to  exercise his ju d g m en t 
afte r giving due reg ard  to seniority  and 
such tem p o rary  prom otion shall be on the 
store ra th e r  th an  th e  area  basis. W here 
th e re  is a bona fide vacancy in  a fu ll-tim e 
em ployee’s classification in  an o th er ex ist­
ing store in  th e  area, or in  a new  store in 
the area, an  em ployee’s req u est for tra n s ­
fer w ill be considered based on seniority  
and ability. W hen a fu ll-tim e em ployee 
desires to  m ove to  an o th er store in  the 
area, he w ill m ake his desire know n in 
w riting  to th e  P ersonnel M anager and the 
Union, specifying th e  store to  w hich he d e ­
sires to m ove and  such req u est shall be 
considered as se t fo rth  in  th e  sentence im ­
m ediately  above. T rain ing  fo r prom otions 
w ill tak e  place w ith in  th e  geographic area.
K. P erm an en t fu ll-tim e job openings 
shall be posted fo r bid according to the 
seniority  clause.
L. P erm an en t prom otion from  p art-tim e  
to fu ll-tim e shall be on th e  area  basis. 
Such prom otions shall be based on senior­
ity  provided th a t th e  p a rt- tim e  em ployee 
has th e  experience, ab ility  and  physical 
qualifications necessary to fill the job.
M. T he Union and  th e  em ployee shall , 
be notified a t least one (1 )  w eek in ad - ' 
vance of all p erm an en t prom otions, p e r­
m anent dem otions, perm an en t lay -o ffs and
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p erm an en t tran sfers  of fu ll-tim e em ­
ployees.
N. If an  em ployee is laid  off co n tin -7 - 
uously fo r a period  of tw elve (1 2 ) m onths 
or if an em ployee is called back to  w ork 
a fte r  a lay -o ff and  does not rep o rt for n H Js 
w ork w ith in  one (1 )  w eek, seniority  shall /  
be broken  and th e  em ployee shall be sep- i 
arated . A n em ployee absent because of ill 
h ealth  shall re ta in  his seniority  for a 
period of tim e in  keeping w ith  the m edical 
circum stances of his individual case.
O. The E m ployer shall m aintain  senior­
ity  lists by areas and furnish  the Union 
copies of such lists each six (6 )  months.
P. S tew ards of th e  Union, a t a ll tim es, 
shall be fu ll-tim e  em ployees and shall be , / 
th e  last to  be laid off or reduced in classi- * ___ 
fication.
Q. The U nion and th e  fu ll-tim e em - ' 
ployee shall be notified one (1 )  w eek in 
advance of a reduction to p art-tim e.
R. W here a U nion m em ber accepts a 
prom otion o r tran sfe r  outside of th e  b a r­
gaining unit, he m ay, upon w ritten  request 
to th e  Union by him  or th e  Em ployer, be 
gran ted  a leave of absence from  the b a r­
gaining u n it n ot to  exceed six (6 )  m onths 
du rin g  w hich period h e m ay re tu rn  to the 
bargaining u n it in  his form er classification 
w ithout loss of seniority.
S. The Em ployer w ill m aintain  the status 
of all fu ll-tim e em ployees on the E m ­
ployer’s payroll as of Ja n u a ry  1, 1970, who 
h ave com pleted th e ir  probationary  period 
excluding tem porary  fu ll-tim e em ployees
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relieving for vacations, sickness, leave of 
absence, etc. This m aintenance of fu ll­
tim e status shall n ot apply  to any  fu ll­
tim e em ployee sep arated  from  th e E m ­
ployer’s payroll afte r Ja n u a ry  1, 1970 or 
in  th e  event of a s trik e  or strikes, em er­
gency, including national em ergency w hich 
affects th e  norm al operation of the E m ­
ployer’s stores. I t  also shall not apply in 
any w eek w hen an em ployee is la te  or a b ­
sent because of personal reasons. H ow ­
ever, in  case of em ergency th e  Em ployer 
w ill m ake every effo rt to relocate th e  em ­
ployees as quickly  as possible. W hen fu ll­
tim e w ork  is no longer available for an 
em ployee on such fu ll-tim e sta tu s in  his 
store, he m ay exercise his seniority  as 
provided in  A rticle VI. H ow ever, th e  least 
senior fu ll-tim e  em ployee on the Ja n u a ry  
1, 1970 lis t of fu ll-tim e em ployees shall be 
entitled  to a  fu ll-tim e job in  th e  Division. 
If he does n ot tak e  such fu ll-tim e job o f­
fered and accepts p a rt- tim e  w ork  as p ro ­
vided in  A rticle VI, P arag rap h  “A -3 ,” he 
has w aived th e  m aintenance of fu ll-tim e 
status as provided in  this P arag rap h  “S.”
T. In  the event th e re  is a fu ll-tim e 
opening on the n ig h t stocking crew , it w ill 
be offered to th e  clerks in th e  p articu lar 
store based on seniority, experience and 
th e  ability  to do th e  job. If the opening 
is not filled in  this m anner, th e  least senior 
em ployee in such store w ho has the ex ­
perience and ab ility  to  do th e  job m ust 
ta k e  such n ight stocking job.
In the event a n ig h t stocker w ishes to 
re tu rn  to  reg u lar store hours schedules, he
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m ay do so provided: (1 )  T here is a fu ll­
tim e job th a t is being w orked  by a less 
senior em ployee in  th e  store w ith  th e  ab il­
ity  to do th e  job and  provided fu rth er, th e  
Em ployer is n ot obligated to m ake m ore 
th an  one such tra n sfe r  p er  month; (2 )  the 
Com pany is given a w eek’s notice and (3 )  
th e  em ployee can n ot re tu rn  to a  night 
stocking schedule u n til an o th er opening 
occurs and th a t em ployee has seniority  to 
b id  fo r th e  job.
U. O vertim e w here necessary and p re ­
m ium  pay jobs w ill be offered to em ­
ployees by seniority, availability  (o n  the 
prem ises) and classification, how ever, S un­
day and  holiday w ork  shall be scheduled 
as provided in  A rticle X I. C .-l.
Art icle V I I .
N O  S T R I K E ,  N O  L O C K O U T
T here shall be no strikes, lockouts, or 
stoppage of w ork of any kind  pending the 
handling of such differences or com plaints 
in accordance w ith  th e  a rb itra tio n  proce­
d u r e .  The Union agrees th a t i t  w ill not 
refuse to cross a p icket line u n til sam e has 
been duly  sanctioned by  th e  In tern atio n al |  
i P resid en t of th e  A m algam ated M eat C ut- ; 
te rs and  B utcher W orkm en of N orth  A m er- 
ice, Chicago, Illinois and  u n til th e  E m - I 
ployer has been officially notified by the 
Union.
Art icle V I I I .
U N I O N  M E M B E R S H I P
A. T here shall be no discrim ination 
against any em ployee because of m em ber- 
ship in  Local No. 590. Union activities and  ! /
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duties w ill n ot be carried  on du rin g  hours 
of store em ploym ent. U nion officials w ill 
be allow ed to en ter stores in order to  a s­
certain  th a t th is A greem ent is being ob­
served.
B. No em ployee w ill be req u ired  to 
m ake any  w ritte n  or v erb a l agreem ent 
th a t w ill conflict w ith  this A greem ent.
Art i cl e I X .
N O T I C E  O F  A G R E E M E N T
The Em ployer agrees th a t all em ployees 
shall b e  handed  a p rin te d  copy of this 
A greem ent and  on th e  inside cover of th is 
A greem ent shall be p rin te d  a notice re a d ­
ing as follows:
“Y our atten tio n  is called to th e  follow ­
ing labor A greem ent betw een The K ro ­
g er Co. and th e  A m algam ated Food E m ­
ployees Union, Local No. 590. This 
A greem ent sets fo rth  term s and condi­
tions of em ploym ent, a pledge of effi­
ciency and cooperation and  m u tu a l ob­
ligations. T he m anagem ent w ill n ot re c ­
ognize any  o th er collective bargaining 
agency n o r en ter in to  any  o th er A gree­
m en t setting fo rth  hours, w ages, and 
conditions of em ploym ent as h ere in  d e­
fined d u rin g  th e  life of this A greem ent. 
T he m anagem ent requests th a t you ex ­
am ine th is A greem ent carefully .”
Art i cl e X.
W O R K I N G  C O N D I T I O N S
A. The hours fo r each em ployee m ust 
be scheduled by th e  Em ployer, and the 
schedule m u st be posted by F rid ay  noon
for th e  follow ing w eek and a copy m ust 
be furnished  to th e  store stew ard. Such 
schedule m u st include all hours w hich the 
Em ployer expects, to  th e  best of his ability, 
to w ork the follow ing w eek. The schedule 
m ust include lunch hours. A ny hours ad d ­
ed to the schedule m u st be noted on the 
schedule and the stew ard  m ust be notified. 
R eplacem ent hours m ust be w orked by the 
end of the follow ing calendar day. A ny 
fu ll-tim e em ployee going on vacation shall 
( be advised of th e  day and  tim e he is to  re - 
\ p o rt for w o rk  follow ing his vacation.
B. The w ork  w eek for fu ll-tim e em -' 
ployees shall be forty  (4 0 ) hours per w eek 
to be perform ed w ith in  th e  store and shall 
be w orked in  five (5 )  days, M onday 
th rough S aturday. W ork in  excess of forty 
\ (4 0 ) hours in  any one (1 )  w ork  w eek or « 
eight (8 )  hours in  an y  one (1 )  w ork  day 
<y shall pe paid  for a t th e  ra te  of tim e and 
o n e-h alf (1  % ). O vertim e pay shall be 
com puted on th e  day or on th e  w eek, ' * 
w hichever is greater, b u t in  no case on 
v- both. This p arag rap h  shall n ot be con- 
\s tru e d  as a  daily or w eekly guarantee.
7rjD C. P a rt-tim e  em ployees shall not be r e ­
q u ired  to w ork  m ore th a n  five (5 )  days in 
any scheduled w o rk  w eek M onday through 
S aturday. In  th e  event th a t a  p a rt- tim e  -  a 
em ployee is scheduled for less th an  fifteen 1 . 
(1 5 ) hours p er  w eek, M onday through S at- : 
u rd ay  (ex cep t w hen u navailable for f if­
teen (1 5 ) hours or w hen called in  on S a t­
u rd ay  and fifteen (1 5 ) hours w ork  is not 
av ailab le ) and rep o rts for w ork, h e  w ill 
be paid  for fifteen (1 5 ) hours. In  the
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event th a t a p a rt- tim e  em ployee is sched­
uled for m ore th a n  tw en ty -fiv e  (2 5 ) hours, 
he w ill be paid  for a fo rty  (4 0 ) h our w eek 
except w hen scheduled hours a re  replaced 
because of illness or in ju ry , the p a rt- tim e  
em ployee w ill only be paid  for the actual 
n um ber of hours w orked and  u n d er such 
circum stances th e  job stew ard  m ust be a d ­
vised. H ow ever w h ere  a forty  (4 0 ) hour 
schedule is available afte r th e  beginning 
of th e  w o rk  w eek because of sickness or 
absence, hours m ay be added to  a p a r t-  
tim e em ployee’s schedule up to fo rty  (4 0 ) 
hours foregoing th e  prem ium  provided in 
A rticle X  “D.” for nights w orked over 
th ree  (3 ) .  W here such additional hours 
a re  added, th e  store stew ard  w ill be a d ­
vised. I t  is understood th a t in  such case 
w here an  em ployee is scheduled for such 
additional hours and does not w ork  all of 
such hours, he w ill be paid  for th e  hours 
w orked.
D. A ny fu ll-tim e em ployee w ho w orks 
m ore th a n  th re e  (3 )  n ights in  any one (1 )  
w eek p ast five fo rty -fiv e  (5:45) P.M. shall 
be paid  overtim e a t th e  ra te  of one and 
o n e-h alf (1 % ) tim es th e  straig h t tim e 
hourly  ra te  fo r all hours w orked past five 
fo rty -fiv e (5:45) P.M . on n ights other th an  
th e  f irs t th ree  (3 )  n ights so w orked, ex ­
cept th a t on any  n ig h t th a t th e  store closes 
a t six  (6:00) P.M., five fo rty -fiv e  (5:45) 
P.M. shall be changed to  six fifteen  (6:15) 
P.M. This p arag rap h  shall n o t apply  in 
stores w here sales volum e is ten  thousand 
($10,000) dollars p e r  w eek or less.
E. Em ployees w ho are  scheduled or
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called in shall be guaranteed  four (4 ) 
hours of w ork or shall be paid for four 
(4 )  hours.
F. Senior p a rt- tim e  em ployees can claim 
all available hours up to (1 )  tw en ty -fiv e 
(2 5 ) hours; (2 )  fo rty  (4 0 ) hours; or (3 )  in 
betw een tw en ty -fiv e  (2 5 ) and forty  (4 0 ) 
hours as provided in  A rticle X -“C.”
G. All fu ll-tim e em ployees shall r e c e iv e ^ )/  
a fifteen (1 5 ) m inute rest period for each 
o n e-h alf (% )  day w orked. In  stores w here jA 
tim e clocks are  available, em ployees m ust ^  “ 
punch the tim e clock on rest periods. P art - 
tim e em ployees shall receive one (1 )  fif­
teen (1 5 ) m inute rest period in each four 
(4 )  hour shift.
H. The daily hours of w ork  shall be 
consecutive for all em ployees except for 
an u npaid  lunch period of th irty  (3 0 ) m in-
/h utes. In  case of em ergency, if an em ployee 
is req u ired  to w ork  m ore th an  tw o (2 )  
hours beyond th e reg u lar eight (8 )  hour 
day, a tw enty  (2 0 ) m inute paid lunch | 
period shall be given. Em ployees assigned £  
to night stocking shall have a th irty  (3 0 ) "  
m inute no n -p aid  lunch period.
I. If an  em ployee is req u ired  to w ork 
outside of th e  reg u la r schedule, the em - /*• 
ployee shall not be req u ired  to tak e tim e t y 
off from  th e schedule th a t w eek in order
to avoid overtim e.
J. F u ll-tim e em ployees reduced to p a rt-  
tim e w ill reta in  th e  hourly  ra te  w hich they 
w ere receiving as fu ll-tim e em ployees for 
such period of tim e as they  rem ain  p a rt-  
tim e. P a rt-tim e  em ployees w orking forty  
(4 0 ) hours or m ore in  a w eek w ill be paid
19
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th e  sta rtin g  fu ll-tim e ra te  or th e ir  own 
ra te  w hichever is g rea ter for such hours 
w orked. W hen a fu ll-tim e  em ployee vol­
u n ta rily  requests reduction  to  p art-tim e, 
th e  em ployee shall be paid  th e  p art- tim e  
ra te  w hich corresponds to  length  of se rv ­
ice. W hen a p a rt- tim e  em ployee is m ade 
fu ll-tim e he w ill be given cred it for actual 
hours w orked to establish  his fu ll-tim e 
ra te  of pay.
K. A n em ployee, acting as relief for and 
filling the job of head  m eat cutter, head 
clerk, head checker, head  dairy  clerk, or 
f irs t cu tter d u rin g  a sick leave, vacation 
or leave of absence, shall receive th e  con­
trac t ra te  for th e  job provided such relief 
is for a period of tw o (2 )  days or m ore. It 
shall be m an d ato ry  to  fill these vacancies 
w henever a qualified  em ployee is av a il­
able.
L. The E m ployer agrees to fu rn ish  w ith ­
out charge all coats, aprons and  equipm ent 
necessary du rin g  th e  hours of em ploym ent. 
F u ll-tim e  fem ale em ployees w ill be fu r­
nished th ree  D acron or sim ilar ty p e u n i­
form s. P a rt- tim e  fem ale em ployees w ill 
be furnished  tw o D acron or sim ilar type 
uniform s. U niform s w ill be replaced w hen 
necessary. T he old uniform  m u st be re ­
tu rn ed  to  th e  E m ployer in  exchange for a 
new  uniform . A ll em ployees m ay w ear 
slacks. P ark as and galoshes w ill be fu r ­
nished for c a rry -o u t em ployees and em ­
ployees unloading trucks.
M. The E m ployer agrees to p ay  th e  d if­
ference in  th e  cost of tran sp o rta tio n  a t the 
cost of te n  cents (1 0 c ) p e r  m ile occasioned , \
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by a tem porary  tran sfe r from  one store to 
another store in  w hich th e  tran sfe r in ­
creases th e  norm al cost of transportation .
N. Night  Stockers:
1. N ight stockers are  to be fu ll-tim e or 
p a rt- tim e  em ployees and m ust be sched­
uled for eight (8 )  h our shifts.
2. In  th e  event n ig h t stockers do not 
w ork  five (5 )  n ights in  any  w eek, they 
shall be g ranted  a m inim um  of tw en ty - 
four (2 4 ) hours to be considered a day off.
3. T here shall be a period of ten  (1 0 ) 
hours or m ore from  th e end of one shift 
and the beginning of th e  n e x t shift, e x ­
cept in a holiday w eek and a ten  (1 0 ) hour 
period cannot be scheduled.
4. N ight stocking schedule shall begin 
from  10:00 P.M. u n til 12:00 m idnight, ex ­
cept on Sundays or holidays.
5. S tew ards shall n ot be scheduled as 
night stockers, provided other clerks are  
available to  be scheduled.
6. F u ll-tim e em ployees w orking as night 
stockers shall receive th e  n ig h t stocker 
prem ium  pay on vacation pay p ro -ra te d  
on the nu m b er of nights w orked.
7. In  th e  event a n ig h t stocker w orks 
th ree  (3 )  n ights or less n ig h t stocking, 
those nights shall be considered as nights 
w orked p ast five fo rty -fiv e  (5:45) P.M. 
except in  a holiday w eek.
8. W hen em ployees a re  assigned to night 
stocking, they w ill receive a tw en ty -fiv e 
(2 5 c ) cent p er h our d ifferen tia l for all 
hours w orked n ight stocking.
O. All w ork before 6:00 A.M.
10:00 P.M. shall be paid  for at 
o n e-h alf (1 % ) except for night
P. T em perature in  cu ttin g  room s and 
w rapping rooms to be no low er th a n  55° 
F ahrenheit.
Q. T here shall be a lapse of th ree  (3 )  
hours betw een the qu ittin g  tim e of a p a r t-  
tim e em ployee (less th a n  eight (8 )  h o u rs) 
and th e  sta rtin g  tim e of an o th er p a rt- tim e  
em ployee (less th a n  eight (8 )  h o u rs) w hen 
the em ployee is available and has th e  ab il­
ity  to perform  th e w ork  available, and p ro ­
vided fu rth er, th ere  w ill be no overlapping 
of p art- tim e  schedules (less th a n  eight (8 )  
h o u rs) p er d ay  if  th e  em ployee w hose sched­
ule overlaps is available and  has th e  ability  
to perform  the available w ork.
R. In case an em ployee w ould lose tim e 
from  his schedule for a p articu la r week 
due to  an  em ergency caused by  a r io t or 
A ct of God, any arran g em en t w orked  out 
betw een the Union and th e  E m ployer to 
m ak e up all or p a r t of such lost tim e shall 
b e ^ v a l id  u n d er this A greem ent. W hen 
w ork is offered to an  em ployee u n d er 
such arrangem ent, he m ay accept such 
w ork  or re ject it and  lose th e  tim e. H ow ­
ever in case of a  r io t, w here a  store m ust 
be closed and th e  police order th e  em ­
ployees to vacate th e  store, any  em ployee 
w ho has n ot com pleted his schedule for 
th a t day w ill be paid for th e  balance of his 
schedule for th a t day.
S. No em ployee shall be req u ired  to 
w ork  afte r six  th irty  (6:30) P.M. on C h rist­
m as Eve or N ew Y ear’s Eve. O ne (1 )
ind afte r a  
:ime an d & / 
stocking.
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hour w ith  p ay  plus th e  lunch hour w ill be 
given to em ployees betw een tw elve (1 2 ) 
noon and th ree  (3 )  P.M. on Good F riday  
to atten d  church.
Art icle X I .
H O L I D A Y S  A N D  S U N D A Y S
A. The follow ing shall be considered 
holidays: New Yearns Day, Mer&prial Day, 
F o u rth  of Ju ly , L abor Day, T hanksgiving 
Day, C hristm as D ay and V eterans’ D ay as 
provided below, o r days n ationally  cele­
b rated  in  lieu thereof. e34-^,C> f'Loo
B. A ll w ork perform ed on Sundays and 
th e  follow ing legal holidays shall be com ­
pensated a t the ra te  of double tim e, i.e.,,/. 
straig h t tim e plus stra ig h t time: 'New 
Y ear’s Day, M em orial Day, F o u rth  of Ju ly ,
/  L abor Day, V eterans’ Day, except as o th e r- 
w ise provided below, and C hristm as Day, 
or days nationally  celebrated in  lieu th e re - 
' 1 of.
C. D uring th e  w eek in  w hich one of the 
above holidays occur, fu ll-tim e employees 
w ho w ork  the scheduled w ork  day before 
and the scheduled w ork  day afte r the holi-
. day shall receive eight (8 )  hours pay in 
\  addition la th e  hours w orked. A ny fuTH 
, t i me em ployee w ho w orks a p a rt of the 
w eek and then  is absent due to proven ill­
ness or any em ergency beyond his control, 
w ill also receive the holiday pay. A n em ­
ployee on vacation or serving on ju ry  duty 
during  a holiday w eek w ill also receive the 
holiday pay. O vertim e a t th e  ra te  of tim e 
and o n e-h alf (IV2 ) w ill n ot be paid  in 
holiday w eeks u n til th e  tim e actually
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w orked exceeds th e  norm al w o rk  w eek. 
F u ll-tim e em ployees w ill norm ally  w ork  
th e ir  fu ll w ork w eek and  receive th e  h o li­
day pay in  addition thereto.
C .-l Sunday and holiday w ork  shall be 
in  addition to th e  reg u lar five (5 )  day w ork  
w eek. Sunday and holiday w o rk  w ill b e  
offered on a ro ta ting  basis f r om a v o lun­
teer lis t of fu ll-tim e an d  p a rt- tim e  em ­
ployees on an  equal basis w ho have the 
experience and ab ility  to  perform  the 
w ork. If no volunteers a re  available to do 
th e  w ork, em ployees w ill be assigned to 
w ork  by inverse seniority.
D. If the store is closed on V eteran s’ 
Day, the holiday w ill b e  celebrated on the 
day th e  store is closed. If  th e  store is open 
for business on V eterans’ D ay, the em ­
ployee w ill w ork  such day, if scheduled, 
and have another day off in  such w eek. 
In  such case w here th e  store is open, fu ll­
tim e em ployees w ho qualify  for holiday 
pay in accordance w ith  th e  provisions of 
A rticle X I. “C” shall receive eight (8 )  
hours straig h t tim e pay in  addition to  pay 
for th e  hours w orked. H ow ever, if a v e t­
eran  desires V eterans’ D ay as his holiday 
to particip ate  in  V eterans’ D ay activity, 
th e  Em ployer w ill schedule him  off th a t 
day.
E. A  p a rt- tim e  em ployee w ho has 
w orked in  eight (8 )  or m ore consecutive 
w eeks a t anytim e w ill be entitled  to  holi­
day pay for any  holiday m entioned in  this 
A greem ent, provided h e w as scheduled for 
w ork in  th e  holiday w eek. Em ployees w ho
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are  absent of th e ir  own accord shall be 
paid only fo r th e  hours actually  w orked, 
except w here absence is caused by proven 
illness or any em ergency beyond his con­
trol, th e  em ployee shall receive holiday 
pay provided he w orked any  p a rt of the 
holiday w eek. H oliday pay shall be fig­
u red  on th e  basis of th e  average hours 
w orked during  th e  fo u r (4 )  w eeks im m e­
diately preceding th e  holiday w eek divided 
by forty  (4 0 ) m ultiplied  by eight (8 )  hours, 
m ultiplied  by  th e  em ployee’s stra ig h t tim e 
hourly  ra te
E . - l  A p a rt- tim e  employee, if eligible, 
w ho w orks th irty -tw o  (3 2 ) hours in a holi­
day w eek w ill receive eight (8 )  hours h oli­
day pay.
F. In  addition to the holidays nam ed in 
A rticle X I. “A,” a personal holiday shall 
be g ranted  to em ployees w ho h ave one (1 )  
y ea r of continuous service subject to the 
sam e conditions set fo rth  for th e  other 
holidays, except th a t th e  holiday shall be 
g ranted  du rin g  th e  period from  Ja n u ary  
1st through A pril 30 th  a t a  m u tually  agree­
able tim e betw een th e  E m ployer and the 
employee.
F .- l  F u ll-tim e em ployees shall w ork 
th irty -tw o  (3 2 ) hours in  such w eek and 
be paid for fo rty  (4 0 ) hours. P a rt-tim e  
em ployees shall receive holiday pay on a 
p ro -ra ta  basis as in  P arag rap h  “E.”
G. Effective Ja n u a ry  1, 1973, an  ad d i­
tional holiday shall be g ranted  to each 
em ployee w ho qualifies in  th e  form  of an 
ex tra  d ay’s p ay  added to an  em ployee’s 
reg u lar vacation pay.
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Art icle X I I .
R E F E R R A L  C L A U S E
A. W hen th e  E m ployer needs additional 
em ployees, he shall notify  th e  Union. The 
Union agrees to  re fe r  to  th e  E m ployer any 
available w orkers of proven qualifications 
w ho shall id entify  them selves by p resen t­
ing Union w ork cards T he E m ployer shall 
n ot be req u ired  to h ire  those re ferre d  by 
th e  Union.
B. Selection of applicants for re ferra l 
to jobs by th e  U nion shall b e  on a no n - 
d iscrim inatory  basis and shall n o t be based 
on, or affected by, U nion m em bership, 
policies o r requirem ents. N othing h erein  
contained shall deny th e  U nion th e  rig h t 
to select any applicants fo r re ferra l on the 
basis of experience in  th e  in d u stry , q u ali­
fications or skill.
C. W here em ployees a re  h ired  from  
other sources, th e  E m ployer w ill notify 
th e  Union.
Art i cl e X I I I .
P R E V I O U S  E X P E R I E N C E  C L A U S E
T he E m ployer agrees th a t all new  em ­
ployees w ho h ave h ad  previous com parable 
grocery or m eat experience, certified  in  
w riting  by th e ir previous em ployer o r em ­
ployers, w ill be given credit irrespective 
of w hom  they  h ave w orked  for, and  th e ir  
sta rtin g  rates of p ay  shall be based in  
accordance w ith  th e ir  experience. A ny 
previous experience five (5 )  y ears p rior 
to the d ate of th e ir  application is n o t to  be 
recognized.
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Art icle X I V
V A C A T I O N S  \ )
A. A vacation of one (1 )  w eek w ith  pay
shall be gran ted  to all reg u lar fu ll-tim e 
em ployees w ith  one (1 )  y e a r’s continuous 
service calculated on th e ir  fu ll-tim e serv ­
ice. A vacation of tw o (2 )  w eeks w ith  p a y \ 
shall be gran ted  to all reg u lar fu ll-tim e J 
em ployees w ith  over th ree  (3 )  years con­
tinuous service. A vacation of th ree  (3 )  „>.\i
w eeks w ith pay shall be granted to all 
reg u la r fu ll-tim e em ployees w ith  over " j
eight (8 )  years continuous service. A v a ­
cation of four (4 )  w eeks w ith  pay shall
be g ranted  to all reg u lar fu ll-tim e em - 
ployees w ith  over fifteen  (1 5 ) years con- M 
tinuous service. A vacation of five (5 )  
w eeks w ith  pay shall be g ranted  to  all 
reg u lar fu ll-tim e em ployees w ith  over
tw en ty -fiv e (2 5 )  years (effective Ja n u ary  
1, 1973, tw enty  (2 0 ) y ea rs) continuous 
service. V acations a re  to  be scheduled by 
M arch 1 of each year.
B. - l  E ligibility for an  em ployee’s first 
vacation (one w eek ) and for his f irs t in ­
crease in vacation (h is  f irs t two w eeks 
v acatio n ) w ill be determ ined by th e  an n i­
v ersary  date of his em ploym ent. A rran g e­
m ents m ust be m ade to  p erm it em ployees 
to enjoy such earned  vacations betw een 
th e actual em ploym ent ann iv ersary  date 
and  the end of th e  y ear in  w hich it occurs. 
W here necessary, vacations due in  the 
12th or 13th periods m ay be carried  over 
to  th e  f irs t period of th e  n ex t year.
2. The follow ing schedule w ill apply: 
“Service” m eans continuous em ploym ent
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as a reg u lar employee: 1 Y ear— 1 W eek, 
3 Y ears—2 W eeks.
3. Em ployees w ho com pleted th e  r e ­
quired  service p rio r to  Ja n u a ry  1 of any 
y ear are  eligible for vacations as of th a t 
date.
4. A fter an  em ployee has qualified  for 
his f irs t one w eek’s vacation, he au to ­
m atically  qualifies for fu tu re  one w eek’s 
vacation as of Ja n u a ry  1 of each year.
5. A fter an  em ployee has qualified for 
tw o w eeks vacation he autom atically  q u al­
ifies for fu tu re  two w eeks vacations as of 
Ja n u a ry  1 of each year.
6. If an  em ployee qualifies for one 
w eek’s vacation as of Ja n u a ry  1 and  is 
due to com plete th e  service necessary for 
an additional w eek’s vacation la te r  in the 
year, he m ay tak e  th e  f irs t w eek early  or 
w ait and  ta k e  both  w eeks together.
7. V acations m u st be tak en  during  the 
calendar year, unless d ue to em ergency the 
M anagem ent finds it necessary to request 
postponem ent. V acation pay w ill be paid 
in advance.
8. If any em ployee w ho has not tak en  
his vacation earn ed  by  his service leaves 
(reg ard less of w h eth er he gives n o tice) or 
is separated  for any reason other th a n  d is­
honesty, he w ill receive his vacation pay 
a t th e  tim e of leaving.
9. Leaves to taling  less th a n  n in ety  (9 0 ) 
days in  any  calendar y ear shall not affect 
vacation. A ny type of leaves to taling  m ore 
th a n  90 days in  a ca lendar y ea r shall have 
the follow ing effect upon vacation earned 
in  th a t year:
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Leave of m ore th an  90 days, b ut 
not over 180 days shall reduce 
vacation and vacation pay by Vi', 
leave of m ore th a n  180 days, b u t 
not over 270 days shall reduce v a ­
cation and vacation pay by  %; 
leave of m ore th a n  270 days shall 
d isqualify for vacation.
C. Tim e lost due to an  in d u stria l acci­
d ent shall be credited  as tim e w orked for 
vacation benefits provided th e  em ployee 
w orks p a rt of th e  calendar year.
D. P a rt-tim e  em ployees shall receive 
vacation benefits as in  P arag rap h  “A ” on 
th e  follow ing basis:
Each w eek’s vacation pay for a p a r t-  0 \  
tim e em ployee shall be tw o p er cent (2 % ) 
a  of th e  em ployee’s earnings during  th e  p re - 
V i ceding calendar y ear for each w eek of 
vacation due. N ew  em ployees shall receive 
vacation pay of tw o p er cent (2 % ) of 
earnings in  th e ir  anniv ersary  year.
Art icle X V .
M I L I T A R Y  S E R V I C E
A. A ny em ployee w ho enlisted or was 
inducted into  m ilita ry  service u n d er the y 
provisions of th e  F ederal Selective Service ty/ 
T raining  A ct of 1940, as am ended, shall be /. 
re tu rn ed  to  his job and  re ta in  his seniority  
in  accordance w ith  th a t Act.
B. A n em ployee shall be gran ted  a leave 
of absence for th e  necessary tim e off w ith ­
out pay for m ilita ry  tra in in g  in  th e  o r­
ganized reserves or N ational G uard.
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Art icle X V I .
L E A V E  O F  A B S E N C E
A. An em ployee m ay, upon w ritte n  ap ­
plication, be gran ted  a leave of absence 
w ithout pay, not to exceed n in ety  (9 0 ) days
; b u t such leave w ill n ot be perm itted  for 
uV the purpose of try in g  out an o th er job. A 
fem ale em ployee shall, upon w ritte n  ap p li­
cation supported by  a physician’s sta tem en t 
certifying th a t th e  em ployee is preg n an t 
and th e  anticipated  b irth  date, be g ranted  
a leave of absence, w ith o u t pay, to  a d efi­
nite  d ate n in e ty  (9 0 ) days beyond th e a n ­
ticipated b irth  date. F em ale em ployees 
shall n ot w ork  beyond th e end of th e  fifth  
(5 th ) m onth of pregnancy  su b ject to ap ­
proved m edical recom m endation.
B. A ny m em ber of th e  U nion w ho is 
elected to  a p erm an en t office or w ho m ust 
tak e  a tem porary  leave of absence because 
of being appointed a delegate of any Union
v  activity, shall be gran ted  a leave of ab ­
sence and shall accum ulate and re ta in  his 
seniority  on th e  job fo r w hich he w as em ­
ployed a t such tim e of leave.
C. A n em ployee re tu rn in g  to  w ork  afte r 
\  a sh o rt term  illness shall notify  th e  store
m an ag er one (1 )  fu ll w orking day before 
he desires to re tu rn  to w ork. A n em ployee 
re tu rn in g  to  w o rk  from  an  illness of one 
(1 )  w eek o r m ore shall notify  th e  store 
m anager p rior to  closing tim e on the 
T hursday  preceding the w eek in w hich he 
desires to re tu rn  to  w ork.
D. A ny em ployee elected o r appointed 
public office shall be gran ted  a leave of 
absence corresponding to th e  elected or
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appointed term  of office, w ithout pay. 
Upon proper notice any  em ployee elected 
or appointed to public office n o t req u irin g  
fu ll-tim e service shall be g ranted  th e  n ec­
essary tim e off, w ith o u t pay, to  perform  
the duties of th e  office.
Art icle X V I I .
D E A T H  IN F A M I L Y  A N D  
J U R Y  S E R V I C E
A. If a m em ber of an  em ployee’s im m e­
diate fam ily shall die, said em ployee shall 
be allow ed a m axim um  of th ree  (3 )  days 
leave of absence w ith  pay, b u t in  no case 
w ill be receive m ore pay  th a n  th e  norm al 
w ork w eek. T he te rm  “im m ediate fam ily” 
shall m ean spouse, p aren t, s tep -p aren t, 
child, brother, sister, m o th er-in -law ,
fa th e r-in -law , g randfather, grandm other, 
step -b ro th er, step-sister, or any rela tiv e  J 
residing w ith  them . In case of a death  in 
the im m ediate fam ily of a p art- tim e  em ­
ployee w ho is scheduled to w ork on the 
day of the funeral, the em ployee shall be 
paid for the hours scheduled on th e  day of 
the funeral. If th e  distance to th e  fu neral 
is 200 miles or m ore one (1 )  additional day 
shall be g ranted  w ith  pay.
B. A ll em ployees serving on ju ry  duty 
or subpoenaed as a w itness shall, upon 
presentation  of proof, be paid  for the tim e ; > 
lost as a resu lt of such duty. Such pay 
shall not exceed th e  p ay  for th e  norm al 
w ork  w eek. On any  day th a t an  em ployee
rep o rts for ju ry  d u ty  h e  w ill n ot be re - 
q u ired  to re tu rn  to  his store. D uring his ' 
ju ry  term , h e  w ill not be scheduled for
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S aturday  w ork  except d u rin g  holiday 
w eeks. On any  day n ot scheduled to  r e ­
p o rt for ju ry  d u ty  d u rin g  th e  ju ry  term , 
the em ployee shall rep o rt for w ork.
A. W here an  em ployee has w orked fu ll­
tim e, (4 0 ) forty  hours p er w eek for eight 
(8 )  consecutive w eeks except w hen filling 
a tem porary  vacancy due to  vacation, sick­
ness or leave of absence, a fu ll-tim e job 
opening w ill be considered to  exist and 
such job opening w ill be filled in accord­
ance w ith  th e  seniority  provisions of this 
A greem ent. How ever, if  an  em ployee 
w orks th irty -n in e  (3 9 ) consecutive w eeks, 
a t forty  (4 0 ) hours, w hile filling  a vacancy 
as listed above, a fu ll-tim e vacancy w ill 
be considered to exist and such job open­
ing w ill be filled in  accordance w ith  the 
seniority  provisions of this A greem ent, 
provided, how ever, if  the replaced em ­
ployee re tu rn s  and th e re  is no fu ll-tim e 
w ork the replacing em ployee w ill be r e ­
tu rn ed  to p art-tim e.
A. T he Em ployer shall contribute in  b e­
h alf of each em ployee w ho has com pleted 
his probationary  period th e  am ount shown 
below to th e  A m algam ated Food Em ployees 
U nion Local 590, A FL-C IO  and S ubscrib­
ing  Em ployees W elfare T ru st Fund. Such 
H ealth  and W elfare T ru st F u n d  is a jo in tly  
adm inistered E m ployer and  U nion T rust
Art icle X V I I I  
R E G U L A R  E M P L O Y E E
Art icle X I X .  
I N S U R A N C E
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Fund. The F u n d  shall be used for such 
h ealth  and w elfare benefits, as th e  T ru s­
tees therein , duly appointed and acting 
th ereunder, shall d eterm ine in  th e ir  d is­
cretion and w ith in  th e  term s of th e  Trust.
F u ll-tim e em ployees $45.00 p er m onth 
Effective 11/15/71 $50.00 p er m onth 
Effective 1/ 1/72 $60.00 per m onth 
Effective 10/ 1/72 $68 00 p er m onth
F u ll-tim e em ployees 
reduced to p art- tim e  
in  accordance w ith
A rticle VI (A ) 3 $38.50 p er m onth
E ffective 11/15/71 $43.50 p er m onth 
Effective 1/ 1/72 $53.50 p er m onth 
Effective 10/ 1/72 $62.00 p er m onth
P a rt-tim e  em ployees $ 8.50 p er m onth 
Effective 11/15/71 $12.00 p er m onth 
Effective 1/ 1/72 $16.00 p er m onth 
E ffective 10/ 1/72 $20.00 per m onth
Students and em ployees w ith  other reg u ­
la r  jobs shall be excluded.
B. F or fu ll-tim e or p a rt- tim e  em ployees, 
th e  contribution shall be m ade on the first 
day of th e  m onth follow ing com pletion of 
the probationary  period.
C. P aym ent shall be m ade by the tenth  
day of the m onth for w hich paym ent is due 
based on th e  status of th e  em ployee as of 
th e  f irs t day of such m onth as determ ined 
by his previous w ork  record and in  accord­
ance w ith  other term s of th is A greem ent.
D. C ontributions to th e  T ru st F und shall 
be continued u n d er th e  follow ing condi­
tions:
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1. In  case of occupational in ju ry , no n - 
w ork  accident or illness, tw elve (1 2 ) 
m onths’ contribution follow ing the
\ j  m onth in  w hich th e  accident w as in - 
/  \  cu rred  or in  w hich th e  sickness began 
for a fu ll-tim e em ployee. U nder the 
sam e circum stances, th ree  (3 )  m onths’ 
contribution for a p a rt- tim e  employee.
2. In  case a personal leave of absence or 
pregnancy ieave~of absence is granted, 
one (1 )  m onth’s contribution follow ­
ing th e  m onth in w hich th e  leave is 
granted.
3. In  case of lay-off, th ree  (3 )  m onths’ 
contribution follow ing th e  m onth in 
w hich th e  la y -o ff is m ade.
E. A n em ployee’s status shall not change 
for th e  purpose of H ealth  and W elfare u n ­
til th e  f irs t contribution follow ing th e  r e ­
duction or advancem ent of th e  em ployee.
Art icle X X .
N O N - D I S C R I M I N A T I O N
. , A. The E m ployer and  the U nion agree 
V th a t in  h iring  em ployees the E m ployer w ill 
not d iscrim inate against any applicant for 
em ploym ent because of sex, race, creed, 
color, or national origin.
B. No em ployee shall be req u ired  to 
tak e  a polygraph (lie  d etecto r) test for any 
reason.
Art icle X X I .
W A G E S  A N D  C L A S S I F I C A T I O N S
A. Rates of pay as set fo rth  in  Wage 
Schedule “A ” attach ed  hereto  shall rem ain 
in effect for th e  life of th is A greem ent and
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shall constitute th e  basis to r  determ ining 
th e  w ages for tim e w orked.
B. Jo u rn ey m en  em ployed in  100% self- 
service m arkets shall be classified as back 
room cutters.
C. The firs t cu tter classification shall be 
m aintained in  all m eat departm ents and 
the classification and ra te  of pay included 
in th e  w age schedule.
D. Classifications as described in  A p­
pendix “B.”
Art icle X X I I .
O U T S I D E  S A L E S M E N
A. Salesm en for outside com panies shall 
not be p erm itted  to do w ork  in  th e  store 
norm ally  done by store em ployees. W hen 
opening a new  store, th e  above sentence 
shall n ot apply  p rio r to  and including the
/ )  opening w eek. D uring a m ajo r rem odel­
ing, a salesm an m ay rem ove any m erch an ­
dise from  the shelves or display cases 
and restock such m erchandise p rio r to the 
opening date.
B. The housew ares rac k  jobber m ay 
stock his m erchandise, b u t only if an em ­
ployee in  th e  bargaining  u n it w orks w ith 
him.
Art icle X X I I I .
U N I O N  C O O P E R A T I O N
The Union recognizes th e  need for im ­
proved m ethods and o u tput in  the in terest 
of the em ployees and th e  business and 
agrees to  cooperate w ith  the E m ployer in 
th e  installation of such m ethods, in  sug­
gesting im proved m ethods, and in the ed u ­
cation of its m em bers in  the necessity for
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such changes and im provem ents. The E m ­
ployer agrees to n o tify  th e  U nion in  a d ­
vance.
Art icle X X I V .
M E A T  T E C H N O L O G I C A L  C H A N G E S
A. The handling, processing, and  o ffer­
ing for sale of fresh  and  frozen m eats, 
poultry, fish, rabbits, sausage, and sm oked 
m eat w hich h as custom arily been p e r­
form ed by b argaining  u n it em ployees in 
th e  store shall continue to  be w ith in  th e  
w ork  and collective b argaining  jurisd iction  
of th e  Union, regardless of place of p e r­
form ance, (1 )  to the ex ten t th a t such w ork 
continues to  be perform ed by th e  E m ­
ployer, (2 )  to  th e  ex ten t th a t such w ork  
is perform ed by the Em ployer w ith in  th e  
U nion’s geographical area  of rep rese n ta­
tion as set fo rth  in A rticle II  of th is A gree­
m ent and (3 )  to  th e  e x te n t such w o rk  is 
not cu rren tly  rep resen ted  by  another 
Union, provided that:
(1 )  T he E m ployer shall re ta in  m an ag e­
ria l discretion in  the areas of w ork  m e th ­
ods an d /o r processes and  m erchandising 
policies a n d /o r techniques, including, b u t 
not lim ited to, th e  rights to introduce new  
or change existing w o rk  m ethods an d /o r 
processes (cen tra lized  or decen tra lized ), to 
introduce new  equipm ent an d /o r tech n o ­
logical processes and  to  obtain  and  sell 
p re-cu t, pre-packaged, pre-processed, p re ­
priced, etc., products from  outside sources;
(2 )  The E m ployer w ill n o tify  th e  U nion 
before m aking  any  m ajo r technological 
change th a t w ould affect a su b stan tia l 
num ber of employees;
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(3 )  No fu ll-tim e em ployee w ill be d is­
placed (i.e., deprived of a jo b ), reduced in 
ra te  of pay, an d /o r reduced below  fu ll­
tim e status ( i . e , fo rty  (4 0 ) hours p er w eek ) 
because of th e  exercise of such m anagerial 
discretion described in  su b -p arag rap h  1 
above. F or th e  purpose of this A rticle only, 
a  fu ll-tim e em ployee is one who, a t the 
tim e of the change, has com pleted his p ro ­
batio n ary  period and  is actively w orking 
is on an  approved leave of absence, or is 
absent because of illness or injury;
(4 )  If, a fte r th e  exercise of such m a n a­
gerial discretion described in  s u b -p a ra ­
g raph  1 above, th e re  a re  any  unresolved 
questions concerning displacem ent, red u c­
tion in  ra te  of pay an d /o r reduction below 
fu ll-tim e status, th e  U nion m ay subm it 
such questions to arb itra tio n  u n d er the 
grievance procedure in  th is A greem ent.
This A rticle in  its en tirely  shall apply 
only to th e  M eat D epartm ent.
A R T I C L E  X X V .
F E D E R A L  O R  S T A T E  L E G I S L A T I O N
N othing contained in  th is A greem ent is 
intended to violate any  F ederal or S tate 
Laws, ru les or regulations m ade p u rsu an t 
thereto. If any  p a r t of said A greem ent is 
construed to be in such violation, th en  th a t 
p a r t shall be n u ll and  void, and the p a r­
ties agree th a t they  w ill, w ith in  th irty  (3 0 ) 
days, begin negotiations to  replace said 
void p a r t w ith  a  valid  provision.
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Art icle X X V I .
H E A L T H  S A F E T Y  A N D  
I N J U R Y  O N  T H E  J O B  ty j/
A. W here m achines such as m eat g rin d ­
ers, saws, cubing m achines, etc., are 
equipped w ith  guards for th e  protection 
of th e  em ployees, such guards m u st be 
used. A t th e  req u est of e ith er p a rty  bona 
fide unsafe conditions in  a store w ill be 
discussed betw een th e P ersonnel M anager 
and th e  Business R epresentative.
B. If an  em ployee is in ju re d  on th e  store 
prem ises d u rin g  th e  course of his em ploy­
m ent, and as a resu lt loses tim e, h e  shall 
be paid  for such lost tim e on th e  day  of 
the in ju ry  b ut n ot to  exceed eight (8 )  
hours.
C. The Union and  th e  E m ployer agree 
to m eet and discuss safety  ru les for the 
stores and  M eat P lan t. Such safety  ru les 
th a t are  established from  these discussions 
w ill be posted and  em ployees violating 
these established ru les w ill be su bject to 
disciplinary  action.
Art icle X X V I I .
S U C C E S S O R S  A N D  A S S I G N S
This A greem ent shall be binding upon 
the p arties hereto, th e ir  successors and as­
signs. I t  is th e  in te n t of th e  p arties th a t 
this A greem ent shall rem ain  in  effect for 
the full term  of th e  A greem ent, and  shall 
bind the successors of th e  respective p a r ­
ties hereto.
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Art icle X X V I I I .
M I S C E L L A N E O U S
A. A ny em ployee w ho enters into a 
business com peting w ith  the Em ployer w ill 
be subject to discharge.
B.  If  an  em ployer should establish a n ­
other cen tral p lan t for cutting  m eat and 
p reparation  of m eat products in th e  P itts ­
burgh  Division, em ployees w ho are  u n d er 
this A greem ent w ill be em ployed in  such 
operation.
C. Each m eat dep artm en t m ay em ploy 
a t least one (1 )  apprentice and in addition, 
another apprentice m ay be em ployed for 
each (3 )  journeym en em ployed in  th e  d e­
partm ent. A head m eat cu tter is consid­
ered a jo u rn ey m an  for th e  purpose of this 
A rticle. W rappers are  n ot considered as 
apprentices for th e  purpose of this A rticle.
D. If  th e  Em ployer establishes a new  job 
classification, th e  ra te  for such w ork  w ill 
be negotiated w ith  th e  Union.
E. In  m ark ets em ploying four (4 )  or 
m ore head  m eat cutters, journeym en and 
apprentices, one of these em ployees shall 
be on d u ty  a t all tim es th e  m ark et is open 
for business. In  other m ark ets a m eat d e­
p artm en t em ployee shall be on d u ty  a t all 
tim es th a t th e  m a rk e t is open for business.
F. If a reg u lar fu ll-tim e em ployee is 
perm anently  laid off or is discharged, he 
shall receive a w eek’s notice or a w eek’s J 4- 
pay in  lieu of notice, except in  cases of x 
discharge for dishonesty, intoxication, or 
gross insubordination.
G. T he E m ployer an d  th e  U nion agree
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th a t a proven violation of established tim e 
clock ru les including w orking  before 
punching in  or afte r punching out m ay 
subject such an em ployee to  disciplinary 
action up  to  and including discharge.
H. A Union shop card  m ay be posted in  
each store.
I. No em ployee shall use th e  electric saw 
for cutting  chicken.
Art icle X X X .
E X P I R A T I O N
A. This A greem ent shall be in  full force 
and effect from  Septem ber 26, 1971, to and 
including S eptem ber 29, 1973 and shall 
continue in  fu ll force and  effect from  year 
to y ear th e re afte r unless w ritten  notice of 
a desire to change or m odify this A gree­
m ent is served by  e ith er p a rty  upon the 
other, sixty  (6 0 ) days p rio r to th e  date of 
expiration. W ithin ten  (1 0 ) days of receipt 
of such notice, th e  p arties shall m eet in 
conference for th e  consideration of such 
changes or m odifications.
B. A ll changes from  th e previous A gree­
m ent shall tak e  effect on th e  Sunday im ­
m ediately  follow ing execution of this 
A greem ent unless otherw ise specified in 
this A greem ent.
C. The Em ployer w ill jo in  w ith  the 
U nion in  filing an  im m ediate req u est to 
the U. S. Cost of L iving Council an d /o r to 
the U. S. Office of Em ergency P re p a re d ­
ness an d /o r any other app ro p riate  agency 
seeking perm ission to  in stitu te  the wage 
increases scheduled to  tak e  effect on N o­
vem ber 15, 1971 and  th ereafte r.
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*D. If  during th e  te rm  of this A greem ent 
w age control legislation is enacted w hich 
has th e  effect of prev en tin g  or lim iting the 
institution of any  w age increase or H ealth 
and W elfare or Pension increases required  
u n d er this A greem ent, th e  parties shall 
m eet w ith in  th irty  (3 0 ) days to attem pt 
to renegotiate a law ful a ltern ativ e to the 
in validated  w age or o th er increases.
IN W ITNESS WHEREOF, the said p a r­
ties have caused duplicate copies hereof to 
be executed by  th e ir  duly authorized offi­
cers this 5th  day of N ovem ber, 1971.
FOR THE UNION:
JC^IEPH h . s a b e l
ANTHONY J . LUTTY 
JO H N  F. HORM ELL
FO R THE EMPLOYER: 
JO H N  W. MARSH
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SCHEDULE "A " -  WAGES
C L A S S I F i C A T i O N  Effective
11/15/71
H E A D  M E A T  C U T T E R  R A T E S  P e r W e e k
Effective 
7/2/72  
Per  W ee k
Effective  
3/11/73  
Per W e e k
W ages shall be based on th e  average 
w eekly m eat sales fo r the last th ir­
teen  (1 3 ) norm al periods to th e  con­
tra c t anniv ersary  date, according to 
th e  follow ing p ay  plan:
Sales of $ 3,300.00 or less 
M Sales of $ 3,301.00 to  5,400.00 
Sales of $ 5,401.00 to  8,600.00 
Sales of $ 8,601.00 to 12,900.00 
Sales of $12,901.00 to  16,750.00 
Sales of $16,751.00 and  over
H ead M eat C utters in  new  s to r e s o r  
rem odeled stores shall receive &%ir 
w eekly w ages on th e  basis of th e ir 
f irs t tw elve (1 2 ) w eeks average sales 
according to th e  above p ay  plan.
$212.70 $232.70 $234.70
220.70 240.70 242.70
224.20 244.20 246.20
227.20 247.20 249.20
229.70 249.70 251.70
232.70 252.70 254.70
\ ^
F I R S T  C U T T E R S 201.20 219.20 221.20
J O U R N E Y M E N  A N D
B A C K - R O O M  C U T T E R S 196.20 214.20 216.20
P A R T - T I M E  J O U R N E Y M E N 4.905 5.355 5.405
A P P R E N T I C E S
Per  Hr. Per Hr. Per  Hr.
F irs t 6 m onths 107.90 117.80 119.80
Second 6 m onths 127.50 139.20 141.20
T h ird  6 m onths 147.20 160.65 162.65
F o u rth  6 m onths 166.80 182.00 184.00
T h ereafter Jo u rn ey m an  R ate
A ll apprentices on th e  payroll S eptem ber 26, 1971 w ill receive fu ll first 
y ear general increase of th e  m eat cu tte r effective N ovem ber 15, 1971 or 
th e  b rack et w hichever is greater, and  th e re afte r  advance in  accordance 
w ith  th e  progression rate .
G R O C E R Y  D E P A R T M E N T :  H E A D  C L E R K S  
( G R O C E R Y  A N D  P R O D U C E )
*In  stores w ith  average w eekly sales 
betw een $7,000.00 and  $13,000.00 for
th e last 13 n orm al periods 182.20 200.20 202.20
* * In  stores w ith  average w eekly sales 
betw een $13,001.00 and  $20,000.00 lo r 
th e  last 13 n o rm al periods 191.20 209.20 211.20
* * In  stores w ith  average w eekly sales 
betw een $20,001.00 and  $27,000.00 for 
th e  last n orm al 13 periods 199.70 217.70 219.70
**In  stores w ith  average w eekly sales 
of $27,001.00 and  over for th e  last 13 
norm al periods 203.70 221.70 223.70
H ead Produce C lerks in  stores w ith 
average w eekly produce sales of 
$2,700.00 and over for th e  last 13 
n orm al periods. 208.70 226.70 228.70
H ead C heckers and H ead D airy  Clerks 
in  stores w ith  average w eekly sales 
of $16,000.00 and over for th e  last 13 
norm al periods 177.40 193.40 195.40
’^ Indicates one head  clerk  to  each store in  th is group. 
“^ In d ic a te s  tw o (2 )  head  clerks to  each store in  th is group.
Effective Effective Effect ive
C L E R K S  (1) 11/15/71 7/2/72 3/11/73
/  / Per Wee k Per W e e k Per  W e e k
F irs t year 121.50 126.30 128.30
Second year 128.00 134.00 136.00
T h ird  year 135.00 145.00 147.00
T hereafter 165.20 181.20 183.20
W R A P P E R S  W E I G H E R S —  
C H E C K E R S  (1)
F irs t y ear 112.80 117.60 119.60
Second year 120.10 126.10 128.10
T hird  y ear 226.90 136.90 138.90
T hereafter 155.90 171.90 173.90
(1 )  All fu ll-tim e clerks on th e  payroll as of S eptem ber 26, 1971 w ill r e ­
ceive an  increase of fifty -fiv e  (5 5 c ) p er ho u r as of N ovem ber 15, 1971; 
fo rty  (4 0 c ) cents p er h our as of Ju ly  2, 1972 and  five (5 c ) p e r  h o u r M arch 
2, 1973.
P A R T -T IM E  E M P L O Y E E S  (1)
Effective 
11/15/71 
Per Hr.
Effective 
7/2/72  
Per Hr.
Effective  
3/11/73  
Per Hr.
F irs t 6 m onths 2.00 2.10 2.15
Second 6 m onths 2.22 2.34 2.39
T hird  6 m onths 2.55 2.70 2.75
F o u rth  6 m onths 2.85 3.05 3.10
^  F ifth  6 m onths 2.95 3.15 3.20
05 T hereafter 3.25 3.55 3.60
P A R T - T I M E  E M P L O Y E E S  A T  
R A T E  O F  $3,035 P E R  H O U R 3.485 3.785 3.835
(1 )  A ll p a rt- tim e  clerks on th e  payroll as of S eptem ber 26, 1971 w ill r e ­
ceive an  increase of fo rty -fiv e  cents (4 5 c ) p er h o u r as of N ovem ber 15, 1971; 
th irty  cents (3 0 c ) p er hour as of Ju ly  2, 1972 and  five cents (5 c ) p er h o u r 
M arch 2, 1973.
A prem ium  of tw elve and  o n e-h alf cents (1 2 % c ) p er h o u r w ill be paid  for
hours w orked as operator of sem i-autom atic w rap p in g  m achine in  th e  m e at 
departm ent. T he w rapping  m acihne prem ium  shall n o t apply  in  m eat d e­
partm en ts w hen operated by  all head  m eat cutters, f irs t cu tters, jo u rn ey ­
m en, back room  cu tters and  apprentices.
W here th e  E m ployer finds it necessary to  assign an em ployee in  th e  b a r ­
gaining u n it to c a rry  th e  keys to th e  store for th e  purpose of locking th e  
store on any n ig h t or nights an d /o r opening th e  store for business on any 
m orning or m ornings in th e  absence of th e  store m anager, co -m an ag er and  
head grocery clerk, such em ployee shall receive five dollars ($ 5 .0 0 ) in ad ­
dition to his reg u la r pay  for any  w eek in  w hich he perform s such duties.
SCHEDULE "B"
JOB CLASSIFICATIONS
A. MEAT DEPARTM ENT HEAD—is in 
charge of the m eat and fish d ep artm en ts in 
th e  store, and  has th e  know ledge and ab il­
ity  to operate th e  dep artm en t to th e  sa tis­
faction of th e  m anagem ent. D uties include 
supervision of th e  d ep artm en t personnel, 
ordering  of m erchandise, service to  cus­
tom ers, and  th e  operation of th e  d e p a rt­
m ent in  accordance w ith  th e  E m ployer’s 
m erchandising policy.
B. FU LL-TIM E FIR ST  CUTTER—shall 
be deem ed and construed to m ean any 
jo u rneym an m eat cu tter w ho acts as a 
m eat dep artm en t head  in th e  absence of 
th e  reg u lar m eat d ep artm en t head  for a 
period of less th a n  one (1 )  w eek, except 
as stated  in  A rticle XVI, p arag rap h  C.
C. JOURNEYM AN—a skilled m eat c u t­
te r  w ho has e ith er served a com plete a p ­
prenticeship  in  th e  trad e  or has developed 
equivalent ability  by  p ractical experience, 
and is capable of cutting  and  p rep arin g  
m eat in th e  form s acceptable to th e  re ta il 
trade, and in  a m an n er th a t w ill yield the 
m axim um  of p rofitable cuts from  a carcass 
and m ust also be proficient in  w aiting  on 
custom ers and h av e th e  know ledge and 
ability  to perform  the gen eral detailed 
tasks in  th e  m eat d epartm ent.
D. APPRENTICE— an  individual em ­
ployed fo r th e  purpose of le arn in g  all the 
details and  developing m an u al sk ill for 
perform ing, a fte r  tw o (2 )  y ears of tra in ­
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ing, all the duties of a m eat cu tter as com ­
m only accepted in  th e  trade.
(1 )  E very m eat d ep artm en t m ay em ploy 
a t least one (1 )  apprentice, and  in  addition, 
one (1 )  ap p rentice m ay be em ployed for 
each th ree  (3 )  additional m eat cutters em ­
ployed in  th e  departm ent.
(2 )  A fter serving tw o (2 )  years of ap ­
prenticeship, in  train ing, an  apprentice 
shall be classified as a Jo u rn ey m an  M eat 
C u tter and shall receive credit fo r all tim e 
served u n d er each em ployer.
E. W RAPPERS AND W EIGHERS—shall 
tak e  m eat or fish, cu t or dressed by a jo u r­
neym an m eat cutter, w eigh it, in sert price 
tag, place in  tray s or locker boards, en ­
close all in  a cellophane w rap p er and seal. 
Such em ployee shall place this m eat o r fish 
in  th e  self-service case and ro ta te  sam e in 
th e  case, shall use a  slicing m achine for 
luncheon m eats, or a  kn ife  to  cu t liv er- 
w u rst or any  other luncheon m eat Which 
cannot be ru n  th rough a slicer, and m ay 
do all o ther w ork  in  th  m eat departm ent 
n ot norm ally  perform ed by journeym en 
m eat cutters, o r apprentices, including 
cleaning of cases, w o rk  tables or any other 
house cleaning chores req u ired  in  th e  m eat 
departm ent.
F. CHECKER—a checker is an em ployee 
whose p rim ary  duties are  perform ed a t the 
ch eck -o u t counter and cash register. W hen 
n o t so engaged, such em ployee w ill p e r­
form  any o th er duties as assigned by  the 
store m anagem ent w ithin  th e  em ployee’s 
capabilities.
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G. CLERK—a clerk  is an  em ployee 
whose p rim ary  duties are  perform ed in 
the store w areroom , unloading trucks, 
stocking th e  sales area. W hen n ot so e n ­
gaged, such em ployee w ill perform  any 
other duties as assigned by  th e  store m a n ­
agem ent, w ith in  th e  em ployee’s capabili­
ties.
H. HEAD GROCERY CLERK—a head 
grocery clerk  is in  charge of th e  grocery 
dep artm en t in  a store and  has th e  k n o w l­
edge and  ab ility  to operate th e  dep artm en t 
to the satisfaction of th e  m anager. The 
duties include th e  supervision of th e  d e­
p artm en t personnel, ordering of m erch an ­
dise, service to  custom ers and  th e  op era­
tion of th e  d ep artm en t in  accordance w ith  
th e  E m ployer’s m erchandising policies and 
duties th a t m ay be assigned.
I. HEAD PRODUCE CLERK— a head 
produce clerk  is in  charge of th e  produce 
dep artm en t in  a store and  has th e  know l­
edge and ability  to  operate th e  d ep artm en t 
to th e  satisfaction of th e  m anager. The 
duties include th e  supervision of th e  d e­
p artm en t personnel, ordering of m erch an ­
dise, service to  custom ers and  th e  opera­
tion of th e  d ep artm en t in accordance w ith  
th e  E m ployer’s m erchandising policies and 
any other duties th a t m ay be assigned.
J . HEAD CASHIER—a head  cashier is 
in charge of th e  F ro n t-E n d  operation and 
has the know ledge and ability  to su p er­
vise th e  operation to  th e  satisfaction of the 
M anagem ent of th e  store. D uties include 
supervision of checkers, bookkeeping and
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m oney handling  procedures in accordance 
w ith  the E m ployer’s policy and any other 
duties th a t m ay be assigned.
K. HEAD DAIRY CLERK—a head dairy  
clerk is in  charge of the dairy  d ep artm en t 
in a store and has th e  know ledge and ab il­
ity  to operate th e  d ep artm en t to the sa tis­
faction of M anagem ent. T he duties include 
th e  supervision of th e  dep artm en t person­
nel, ordering of m erchandise, service to 
custom ers, and th e  operation of the d ep a rt­
m ent in  accordance w ith  the E m ployer’s 
m erchandising policies and any other d u ­
ties th a t m ay be assigned.
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SCHEDULE "C "
PENSIONS
1. By A greem ent w ith  em ployers, the 
In tern atio n al U nion w ith  w hich this Local 
Union is affiliated  has created  and  estab ­
lished a Pension F u n d  designated as the 
A m algam ated M eat C utters and B utcher 
W orkm en’s U nion and  In d u stry  Pension 
F und (h e re in a fte r  referred  to as the “P e n ­
sion F und.” )
2. The K roger Co. shall pay to th e  P en ­
sion F und th e  sum  of tw en ty -six  dollars 
($26.00) each calendar m onth for each eli­
gible em ployee w ho h ad  w orked in  th e  cal­
en dar m onth preceding th e  m onth in  w hich 
th e  p aym ent is due. V acations shall be 
considered as tim e w orked. E ffective J a n ­
uary  1, 1972 th e  contribution  shall be in ­
creased to th ir ty -fo u r  dollars and sixty 
cents ($34 .60 ) p er m onth.
3. A n eligible em ployee is a fu ll-tim e 
em ployee w ho has com pleted the p ro b a­
tionary  period and w ho has w orked forty 
(4 0 ) hours p er w eek for eight (8 )  consecu­
tive w eeks as sta ted  in  A rticle X V III, P a r ­
agraph “A ” (a n y  em ployee is considered a 
fu ll-tim e em ployee w ho has w orked forty  
(4 0 ) hours per w eek fo r eight (8 )  consecu­
tive w eeks, except w hen filling a tem po­
rary  vacancy due to  vacation, sickness or 
leave of absen ce). H ow ever, if a fu ll-tim e 
em ployee is reduced to  a  p a rt- tim e  status, 
on the record of both th e  E m ployer and  the 
Local Union, contributions shall be d is­
continued for such period of tim e as he or 
she rem ains p art-tim e.
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4. C ontributions shall also be paid for 
periods of absence from  w ork  due to ill­
ness, in juries, how ever, n ot to  exceed one 
m onth afte r th e  m onth  in  w hich th e  illness 
or in ju ry  occurred. In  case of com pensable 
in juries, th e  E m ployer w ill m ake contribu­
tions for th ree  (3 )  m onths including the 
m onth in w hich th e  in ju ry  occurred.
5. The obligation to  pay contributions to 
the Pension F und shall in  no w ay affect 
any rights to  discharge an  em ployee g ra n t­
ed th e  Com pany u n d er th is collective b a r­
gaining agreem ent. If any inconsistency 
exists betw een th e  term s of this Pension 
A rticle and  any  o th er provision in  th is col­
lective bargaining  agreem ent, th e  term s of 
this Pension A rticle shall prevail.
6. Com pany contributions to th e  Pension 
F und shall be used to provide retirem en t 
benefits for eligible em ployees in accord­
ance w ith  th e  Pension P lan  adopted from  
tim e to tim e by th e  T rustees of said P en ­
sion F und (th e  “T rustees” ).  Eligible em ­
ployees shall, p u rsu an t to said Pension 
P lan, receive re tire m en t benefits a t B ene­
fit Level as defined in  A rticle III, Section 
2 of the Pension P lan, a copy of w hich 
Pension P lan  th e  Com pany has received. 
(D o n ot fill in  B enefit Level, this w ill be 
done by B oard of A dm inistrative T rustees 
w hen accepted.)
7. The C om pany’s obligation hereu n d er 
to contribute to th e  Pension F und shall not 
be subject to any  expressed or im plied 
bargaining  agreem ent, n o tw ithstanding  any 
provision to the co n trary  h erein  contained.
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In  addition to any other rem edy w hich m ay 
otherw ise be available to any  of them , the 
Union, th e  T rustees of th e  Pension F und 
or both, shall have th e  rig h t to sue in  any 
court of com petent jurisd iction  to  secure 
the paym ent of any m onies due h ereu n d er 
w ithout the necessity of f irs t utilizing any 
o th er rem edy.
8. The Com pany adopts and agrees to be 
bound by all of th e  term s and provisions 
of th e  A m algam ated M eat C utters and 
B utcher W orkm en’s U nion and  In d u stry  
Pension F u n d  A greem ent and  D eclaration 
of T rust, as am ended from  tim e to tim e, 
(th e  “T ru st A greem ent” )  as fully  as if the 
Com pany w as an  original p arty  thereto , a 
copy of w hich T ru st A greem ent th e  Com ­
pany has received. The Com pany hereby 
designates its rep resen tativ es on th e  B oard 
of T rustees of th e  F und, th e  em ployer 
T rustees nam ed in  said T ru st A greem ent, 
together w ith  th e ir  successors selected in 
the m an n er provided therein . T he Com­
pany agrees to  b e  bound by  all actions 
tak en  by said T rustees p u rsu an t to the 
pow ers g ranted  them  by  th e  T rust A gree­
m ent.
9. N othing in  th is collective bargaining  
agreem ent shall authorize the B oard of 
T rustees to increase the am ount of co n tri­
butions req u ired  to be paid  by th e  Com ­
pany p u rsu an t hereto, to extend  th e  period 
for w hich the contributions shall be m ade 
or to authorize th e  B oard of T rustees to 
bind the Com pany in  any m an n er incon­
sistent w ith  the term s of this collective
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bargaining agreem ent o r th e  T ru st A gree­
m ent.
10. The Com pany shall contribute to  the 
Pension Fund, as provided herein, only if 
said contributions are  deductible by  the 
Com pany for F ed eral Incom e purposes. 
T he Com pany shall particip ate  in  the P e n ­
sion F und only if such p articipation  or the 
continuation th ereof shall n ot im pair the 
Pension F u n d ’s qualifications u n d er a p ­
plicable In tern a l Revenue Code provisions 
and  In tern al R evenue Service rulings and 
regulations.
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SUPPLEMENT
Supplem ent to th e  A greem ent entered  
into by and betw een T he K roger Co. and 
A m algam ated M eat C utters Local U nion 
No. 590, effective from  S eptem ber 26, 1971 
to Septem ber 29, 1973. I t  is agreed that:
1. This supplem ent w ill becom e a  p a r t 
of and attach ed  to th e  above m en ­
tioned A greem ent.
2. The follow ing w ill be added to  A rticle
XIV:
E. H ourly-paid  reg u lar em ployees w ho 
w orked on a fu ll-tim e basis in  a t least 
forty (4 0 ) w eeks d u rin g  th e  anniv ersary  
or calendar year in  w hich th e ir  vacations 
w ere earned  w ill be paid  th e ir  cu rren t 
s tra ig h t-tim e earnings for th e ir  reg u larly  
scheduled w ork  w eek. In  determ ining 
w hether an  em ployee has w orked fo rty  
(4 0 ) or m ore w eeks on a fu ll-tim e  basis, 
count w eeks not w orked  because of paid 
vacations or excused absence (including  
sick leave or o th er approved leave of ab ­
sence) as w eeks so w orked.
F. The w eekly vacation p ay  of a  reg u lar 
em ployee w ho w orked on a fu ll-tim e basis 
(a s  defined in  E above) in  few er th an  
forty  (4 0 ) w eeks, w ill be com puted at 
his cu rren t ho u rly  ra te  fo r th e  average 
num ber of hours p er w eek he w orked d u r­
ing th e  anniv ersary  or ca lendar y ea r in 
w hich the vacation w as earned.
To determ ine th e  average n um ber of 
hours w orked p er w eek, divide th e  to tal 
hours w orked d u rin g  his an n iv ersary  or
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calendar y ear by  th e  nu m b er of w eeks in 
th e  year; exclude from  this divisor w eeks 
off th e  job because of paid  vacations, sick 
leave, or other authorized leave of absence.
IN W ITNESS WHEREOF, the said p a r­
ties h ave caused duplicate copies hereof to 
be executed by th e ir  duly authorized offi­
cers t h i s ........... ................ ........... ........— day of
............ ........................ ...................... , 1971.
FOR THE UNION:
FO R THE EMPLOYER:
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LO C A L  590 ST A FF
JO S E P H  H. SA BEL
President and Business Representa tive
JO H N  F . H O R M E L L
Secretary-Treasurer and  Business Representa tive
A N TH O N Y  J . L U T T Y
First Vice President and Business Representa tive
JA C K  D R A P E R
Recording Secretary and Business Representa tive
JO S E P H  FA R B A C H ER
Business Representa tive
A L E X  S E R K E
Vice President and Business Representa tive
R O B E R T  RAU
Vice President and Business R epresentative
JO S E P H  T O T H
Vice President and Business Representa tive
R IC H A R D  LU T Z
Business R epresentative
Local 590 —  P h o n e  244-1820 (A C  4 12) 
H e a l t h -W e lfa r e  —  P h o n e  242-4344 (A C  412)
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THE
' AMALGAMATED 
FOOD EMPLOYEES UNION
LOCAL 590
A. M. C. and B. W. of N. A. 
A. F. L. - C. I. O.
201 Penn Center Blvd.
500 Penn Center Building 
Pittsburgh, Pennsylvania 15235
and
Your Business Representative Is:
6>\fZ 'O O gfc , \ f s f  0 0 6  0 3
. • . .  OMB No. 44-ROOQi, m t
App. exp. March 31, 1975
U.S. DEPARTMENT OF LABOR
Bu reau  o f  Labor Statistics 
WASHINGTON, D.C. 20212
December 1 5 ,  1 9 7 1
Mr. John F . H o rm e ll, S e c r e t a r y -T r e a s u r e r  
and B u sin e ss  R e p r e s e n ta t iv e  
Amalgamated Meat C u t t e r s  and B u tch e r Workmen 
o f North A m e rica , L o c a l #590 
2 0 1 Penn C e n te r B o u levard  
P it t s b u r g h , P e n n s y lv a n ia  15 2 3 5
Gentlemen:
— .... ___________ m .__________ „  - -
We have in our file of collective bargaining agreements a copy of your agreement(s) 
as l i s t e d  on the re v e rs e  s id e .  The l a t e s t  agreem ents we have on f i l e  e x p ire d  
in  September 1 9 7 1 .
JAN 7 1972
Would you please send us a copy of your current agreement--with any supplements 
(e.g., employee-benefit plans) and wage schedules--negotiated to replace or to 
supplement the expired agreement. If your old agreement has been continued 
without change or if it is to remain in force until negotiations are concluded, 
a notation to this effect on this letter will be appreciated.
In addition, please provide the information requested below. You may return 
this form and your agreement in the enclosed envelope which requires no postage.
I should like to remind you that our agreement file is open to your use, except 
for material submitted with a restriction on public inspection.
Ver^ truly yours,
GEOpr/EY y. MOORE 
Commissioner
PLEASE RETURN THIS LETTER WITH 
YOUR RESPONSE OR AGREEMENT(S).
If more than one agreement is enclosed, please provide information separately for 
each agreement on the back of this form. (PIZASE PRINT)
1 ,
2 .
3.
4.
NUMBER OF EMPLOYEES NORMALLY COVERED BY AGREEMENT a p p r o x i m a t e l y  ? ? D0
Number and location of establishments covered by agreement ______ A q
Product, service, or type of business pe tail f ood store s___________
If previous agreement has been extended without change, indicate new expira­
tion date _ . new a g r e e m e n t  e n c l o s e d ______________________
S f l m - f i t . a r ' y - T r ’f i a s m ’ftr  T.o n a l
(Position)
Pittsburgh. Pa, 1523b"___________
(C ity, S tate, and ZIP code)
500 Pen n  Center Bldg. #1
(Business address)
1 * - f
I d e n t i f ic a t io n  of em ployer 
or em ployer group Name o f union
Number of 
em ployees 
n o rm a lly  
covered by 
agreem ents
GREAT ATLANTIC & P A C IF IC  TEA C O .,  
INCORPORATED
# 6 719  1 /  / Y
c o v e r in g : Warehouse agreem ent in
O h io , P e n n s y lv a n ia  and 
M a ry la n d .
MEAT CUTTERS:
lo c a l  # 5 9 0 . . . .
#6720 1 / duuouxJL
c o v e r in g : P it t s b u r g h  U n it
(Warehouse & s t o r e s )  
P e n n s y lv a n ia , O h io , & 
West V i r g i n i a .
KROGER COMPANY:
#6747 1 /  PUUcSck *
c o v e r in g : 63 s t o r e s ,  in  P i t t s ­
b u rg h , P e n n s y lv a n ia .
lo c a l  # 5 9 0 .. ,
lo c a l  # 5 9 0 ..
1 /  We would a ls o  a p p r e c ia t  
H e a lth  In s u ra n c e  and He
e your sen d in g  us c o p ie s  o f  your 
n s io n  P la n s .
22 00
G P O  912-797
